
From Playboy to Fashion Friday
A comparative analysis of student reporters and their sources.

By Bradley Wilson



Observation
As the staff changed, so to did the coverage.

So then, we began to ask the question: 
Was the staff accurately covering various factions 

of the campus?



April 29, 2004
Staff: 64% male
Campus: 57% male
male editor
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Sept. 15, 2006
Staff: 52% male
Campus:  56% male
male editor, 
female managing editor



Dec. 8, 2006
Staff: 52% male
Campus:  56% male
male editor, 
female managing editor



Oct. 6, 2006
Staff: 52% male
Campus:  56% male



2008 Agromeck yearbook
female editor



2008 Agromeck yearbook
female editor



The Problem
• Are students limiting their coverage?

• What happens in college communities 
whose newspaper staffs are 
overwhelmingly liberal and white, while the 
student body population is more diverse?

• Do student reporters instinctively seek out 
sources from among their own social and 
peer groups on campus, or do they strive 
for truly balanced coverage?



Literature Review
Diversification efforts must extend 
beyond hiring practices.

Carol Liebler & Susan Smith



Literature Review
News organizations discriminate 
against … ‘the poor, the powerless 
and the ideologically marginal,’ thus 
making scarce news about and for 
them.

Herbert Gans



Literature Review
“At the heart of each explanation [for failure to 
achieve diverse sources] is the modern 
prerequisite of routinization … to produce 
news effectively for the infinite number of 
stories that occur each day.”

Brown and Bybee



Time Out for Diversity



Time Out for Diversity
“We want to accurately reflect life in our 
communities. If our newspapers are not 
inclusive enough to regularly portray the 
diversity of these communities, then we are 
presenting a fundamentally inaccurate report. 
That lack of accuracy undermines our 
journalistic credibility.”

1999 American Society of Newspaper Editors
Time Out for Diversity study



The first National Time-Out for Diversity 
survey asked newsrooms to conduct audits 
of their own coverage and source selection, 
providing rubrics that cut across five “fault 
lines” — 

Time Out for Diversity

• race
• gender
• geography
• class
• age



Hypotheses
1. Student reporters over-rely on sources 

whose race, gender, classification, and 
college of study are similar or identical to 
their own, at the expense of coverage of 
other groups on campus.

2. The staff profile we have compiled will 
closely match the statistics on our 
sources.



Methodology
• Pre-analysis
• Content analysis
• Comparison



Pre-Analysis



DATE:______________   VOLUME/ISSUE: ________  PAGE:___________   KEY WORDS IN HEADLINE: ____________________________________________________________________________________________________

1. STORY TYPE  page 1 news/feature
 inside news/feature
 opinion (includes columns, 

  editorials, reviews)
 sports

2. PLACEMENT  page one
 major story
 minor story or caption only

3.  LOCATION   on campus
OF EVENT  school activity off campus

 non-school activity off campus 
 other (specify)___________________

4. IMAGES Does the story have images?
   yes   no 

RACE/ETHNICITY 
1. American Indian

3. Black
4. Caucasian
5. Hispanic

specify)
X. Can’t determine 

CLASSIFICATION
at time of story

3. Junior

5. Grad student

X. Can’t determine

GENDER

X. Can’t determine

1

3
4
5
6
7

 SOURCE/SUBJECT RACE/ETHNICITY GENDER CLASSIFICATION COLLEGE

NUMBER OF SOURCES  one  two  three  four five 
         IN STORY seven eight or more not applicable

INSTRUCTIONS: The Fault Lines are reflected in the sources, subjects and topics of photos, stories, 
columns and editorials. Sources provide information for stories. They are quoted and paraphrased 
in stories. Subjects, the persons the story is about, may or may not be quoted. Only the sources of 
stories should be analyzed. Only the dominant subjects in photos should be analyzed.

Every subject/source reflects all four fault lines, but rarely are all four explicitly stated. For example, 

one can often determine the gender of a source by the name. The audit can  analyze only fault lines 
that are explicitly stated/visible in the story/photo or those that can be  determined through the 
yearbook, Facebook or the campus directory or information  accompanying the story. Make some 
effort to determine the characteristics of the source.
If a story does not state or indicate a particular fault line, enter X for “can’t determine.”

TIME OUT STEP 2 STORY / PHOTO ANALYSIS

FA
UL

T L
IN

ES

COLLEGE
1. 

3. Education
4. Engineering

 X. Can't determine

Tim
e O

ut handouts 07.indd   2
10/21/08   10:27:04 PM



Staff Perception

64%

36%

Yes
No

Does the Technician’s staff accurately 
reflect the school’s diversity?



Findings
• We first ruled out classification as a 

consideration for further study 
because coverage of student leaders 
on campus is always dominated by 
juniors and seniors who are more 
active than underclassmen.
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Findings
• Generally, as the percentage of males 

on staff decreased significantly over 
time, so too did the percentage of 
male sources although not at the 
same rate.

• As we emphasize more diverse use 
of sources, it does change regardless 
of staff.







Staff and Campus
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Staff and Campus
Asian
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Black
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2009 campus
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Staff and Sources
Asian
13%

Black
6%

Caucasian
75%

Hispanic
6%

2008-2009 staff

Asian
5%

Black
12%

Caucasian
81%

Hispanic
2%
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Findings
• The largely Caucasian staff continues 

to use a diverse array of sources not 
completely reflected in the staff.

• Staff diversity is increasing as we 
emphasize it in recruitment and 
retention efforts.
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Findings
• The largest two colleges on campus are 

engineering (25.2 percent) and agriculture and 
life sciences (17.4 percent). Third is the College 
of Humanities and Social Sciences (CHASS), 
which makes up 15.5 percent of the population.

• Approximately half of our staff members are in 
CHASS. Validating our hypothesis was the 
finding that more than 25 percent of sources 
used were in CHASS – nearly twice what would 
be expected if a random sample of students in 
the population were used as sources.



Time on staff

47%

23%

12%

18%

<1 semester 1-2 semesters
2-3 semesters >3 semesters



Experience

25%

17%

7%3%

48%

HS newspaper
HS yearbook
Other NCSU college media
Other college media
None



Election

STAFF: Presidential Voting Preference

Obama
66%

McCain
34%2008 staff

Obama: 59%
McCain: 41%

2009 staff
Obama: 66%
McCain: 34%



Obama
55%

McCain
45%

Election

2008-2009 CAMPUS: Presidential Voting Preference

2008 staff
Obama: 59%
McCain: 41%

2009 staff
Obama: 66%
McCain: 34%



Discussion
• Can students cover students who are not 

like themselves?

• Do they?

• Should they?

• Should the composition of the staff 
approximate the composition of the 
population being covered?



TECHNICIAN focused

Students have the opportunity today to vote on 
the Talley-Atrium fee referendum. 

Seize the chance to vote and consider its im-
plications. A vote affirming the referendum will give 
University leaders conviction for their plan to spend 
millions of student fee dollars on the renovation, 
essentially reconstruction, of Talley Student Center 
and the Atrium. Carefully judge the $83 Talley fee 
increase for next year, but also reflect on the fact that 
today’s freshmen would pay $275 for Talley during 
their fourth year and as much as $290, or $0.80 per 

day, during their fifth year.
After the completion of the project, students 

would continue paying for Talley in the form of a 
bond. Future students would be paying that debt 
down for decades. Theoretically, current students 
who send their children to N.C. State 25 years from 
now would pay for the building a second time.

These are difficult economic times for families, the 
University and the nation as a whole. A $100 million 
project is a large commitment for students to make, 
especially considering the limited realizations many 

students will see while at the University.
Make this an issue you’re knowledgeable about and 

go vote at vote.ncsu.edu. Student turnout in most 
Student Government elections is, politely speak
ing, understated. This should not be, and cannot 
be the case for this referendum. Students must send 
administrators a strong message by taking a couple 
minutes out of their day to vote.

In the past, fee referendums have been ignored by 
the University — administrators have done as they 
pleased. By turning out in large numbers, students 

Is it time to rally?

Students can send a message

Today, students have the privilege and opportunity to vote 
on many measures. Many of you will be voting on crucial 
student legislation you still do not understand. The largest 

issue at hand is the Rally4Talley campaign. This is a wonderful 
idea that has great potential for N.C. State. However, it can have 
disastrous results for the student body, as it may reduce the num-
ber of returning or future students because of its high price tag. 
Students can agree that they want a nice student center — but 
now is not the time. You will hear rhetoric about “every year we 
wait will cost $10 million.” If that were true, Talley would cost 
$250 million based on those same unsubstantiated and vague 

A place to come together

Astudent center is a place where students 
gather around good food, fun entertain-
ment, great friends and new memories. 

It is the center of student life on campus — a 
place where students can enjoy interaction 
in a relaxed environment. It is a place where 
we bring visitors and incoming students — a 
place that enhances experiences and brings 
people together. A student center’s main 
purpose is to serve as the principal gather-
ing place for a campus.  

We aim to reinstate that purpose at N.C. 
State through today’s Rally4Talley fee refer-

endum vote.  
Talley Student Center was completed in 1972 when the 

University’s student body totaled just more than 14,000. 

Rally for what matters — 
your degree

Contestants, today’s $64,000 question (or 
rather, $2,075,000 question, assuming 
25,000 students pay fees) is a very simple 

one. While at school, what are your priorities?
That really is the question underlying the 

entire Rally4Talley movement and the $83 
indebtedness fee on the table. Now you may 
not be certain what your priorities are beyond 
getting through class for three more days until 
Fall Break, but I can tell you what you already 
knew: students generally come to a university 
to get a degree and all the opportunities the 
education and diploma carry with them. Stu-

Think of the future 
students

N.C. State attracts students of high caliber. 
As the largest institution in the UNC-
System, it should be able to deliver a 

level of service at least comparable to its peer 
universities. 

The University ranks second-to-last in space 
per student in student centers in the UNC Sys-
tem. When compared to its peer institutions 
on a national scale, it ranks at the very bot-
tom. NCSU is an institution of innovation and 
advancement; it’s time we translate this into 
the way students are served and the facilities 
that they use. 

Sam 
Daughtry
Lifelong 
Education

Jim 
Woodward
Chancellor Paul 

McCauley
Senior Sta!
Columnist

Marycobb 
Randall
Junior, Business 
Administration

Think of the future 
students

YES

NO
Think of the future NO
Think of the future NO

University and the nation as a whole. A $100 million 
project is a large commitment for students to make, 
especially considering the limited realizations many 

These are difficult economic times for families, the 
University and the nation as a whole. A $100 million 
project is a large commitment for students to make, 
especially considering the limited realizations many 

the University — administrators have done as they 
pleased. By turning out in large numbers, students 

YES
especially considering the limited realizations many 

YES
especially considering the limited realizations many 

YES

NO

Rally for what matters — Rally for what matters — 
your degree

Contestants, today’s $64,000 question (or 
rather, $2,075,000 question, assuming 
25,000 students pay fees) is a very simple 

one. While at school, what are your priorities?

Rally for what matters — 

ontestants, today’s $64,000 question (or 
rather, $2,075,000 question, assuming 
25,000 students pay fees) is a very simple 

one. While at school, what are your priorities?
That really is the question underlying the 

YESRally for what matters — 
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YES
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ontestants, today’s $64,000 question (or 
NOontestants, today’s $64,000 question (or 

rather, $2,075,000 question, assuming 
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rather, $2,075,000 question, assuming 

the way students are served and the facilities 
that they use. 

YESYES
NO

YES
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Transform student life

The Atrium-Talley project represents the most important op-
portunity to transform student life at N.C. State for the next 
30 years. It is critical that students are well informed and have 

a voice in the decision. Today’s referendum is your opportunity a voice in the decision. Today’s referendum is your opportunity 
to express your point of view. I urge you to vote and to support to express your point of view. I urge you to vote and to support to express your point of view. I urge you to vote and to support 
the Atrium-Talley Renovation and Expansion Indebtedness Fee the Atrium-Talley Renovation and Expansion Indebtedness Fee the Atrium-Talley Renovation and Expansion Indebtedness Fee 
for the following reasons:

First, the need to complete this project is clear, and has been First, the need to complete this project is clear, and has been 

YESFirst, the need to complete this project is clear, and has been 

YESarticulated by the Rally 4 Talley Campaign, led by Student Centers articulated by the Rally 4 Talley Campaign, led by Student Centers 

YESarticulated by the Rally 4 Talley Campaign, led by Student Centers 

YESPresident Marycobb Randall and former President Peter Barnes. President Marycobb Randall and former President Peter Barnes. YESPresident Marycobb Randall and former President Peter Barnes. YES
The Atrium renovation will expand this facility, providing more The Atrium renovation will expand this facility, providing more The Atrium renovation will expand this facility, providing more YES
The Atrium renovation will expand this facility, providing more YESTom Sta!ord!ord!

Vice Chancellor, 
Student A!airs!airs!

?
Is it time to rally?

students will see while at the University.
Make this an issue you’re knowledgeable about and 

go vote at vote.ncsu.edu. Student turnout in most 
Student Government elections is, politely speak-
ing, understated. This should not be, and cannot 
be the case for this referendum. Students must send 
administrators a strong message by taking a couple 
minutes out of their day to vote.

In the past, fee referendums have been ignored by 
the University — administrators have done as they 

VIEW continued page 4

STAFFORDSTAFFORD continued page 4continued page 4

NO
continued page 4

NO

RANDALLYES
RANDALLYES

continued page 4continued page 4MCCAULEY continued page 4WOODWARD continued page 4

DAUGHTRY continued page 4

Students have the opportunity today to vote on 
the Talley-Atrium fee referendum. 

{OUR VIEW

Is it time to rally?
OUR VIEW}

Is it time to rally?

“[Today’s vote] is the last opportunity I know of 
for any student in the general population to give in-
put,” said Tom Stafford, Vice Chancellor for Student 
Affairs.

The fees are limited by a cap which prevents fee 
increases from exceeding 6.5 percent each year. The 
Student Center Indebtedness Fee, representing the Tal-
ley project, is not bound by this cap, but Chancellor 

Jim Woodward has insisted that the total fees should Jim Woodward has insisted that the total fees should 
not exceed this cap, regardless of the type of fees are not exceed this cap, regardless of the type of fees are 
included.

Woodward said this is an effort to make Talley more Woodward said this is an effort to make Talley more 
affordable and increase support, stressing the imporaffordable and increase support, stressing the impor-
tance of the project.

“We have the worst student union building in the “We have the worst student union building in the 
state,” Woodward said. “If the student union building state,” Woodward said. “If the student union building state,” Woodward said. “If the student union building state,” Woodward said. “If the student union building 

is not the center of student life, it should be.”is not the center of student life, it should be.”
The project is presented as a package deal, including The project is presented as a package deal, including 

renovations to the Atrium Food Court as well as both renovations to the Atrium Food Court as well as both 
renovating and expanding Talley Student Center. The renovating and expanding Talley Student Center. The 
will increase assignable student space to 164,000 square will increase assignable student space to 164,000 square 
feet, nearly double what was previously available, at a feet, nearly double what was previously available, at a 

WHAT WILL YOU RALLY FORWHAT WILL YOU RALLY FORWHAT WILL YOU RALLY FORWHAT WILL YOU RALLY FORWHAT WILL YOU RALLY FOR
vote: a formal expression of opinion or choice, either positive or negative, a formal expression of opinion or choice, either positive or negative, a formal expression of opinion or choice, either positive or negative, 

made by an individual or body of individuals. your voice matters.your voice matters.your voice matters.

STORY BY HEIDI KLUMPE & NICK TRANHEIDI KLUMPE & NICK TRAN| GRAPHICS BY | GRAPHICS BY | GRAPHICS BY | GRAPHICS BY ANA ANDRUZZIANA ANDRUZZI

REFERENDUM FINAL WORD ON TALLEY PROJECTREFERENDUM FINAL WORD ON TALLEY PROJECT
LAST CHANCE FOR STUDENTS TO VOICE OPINION, DETERMINE FATE OF TALLEY PROJECTLAST CHANCE FOR STUDENTS TO VOICE OPINION, DETERMINE FATE OF TALLEY PROJECTLAST CHANCE FOR STUDENTS TO VOICE OPINION, DETERMINE FATE OF TALLEY PROJECTLAST CHANCE FOR STUDENTS TO VOICE OPINION, DETERMINE FATE OF TALLEY PROJECT

Today, students will be able to vote for the 2010-11 oday, students will be able to vote for the 2010-11 
proposed student fee increases at vote.ncsu.edu. proposed student fee increases at vote.ncsu.edu. 
The process for approving fees begins with toThe process for approving fees begins with to-

day’s student vote and continues tomorrow with a vote student vote and continues tomorrow with a vote 

in the Student Senate. Results from both votes will go to in the Student Senate. Results from both votes will go to in the Student Senate. Results from both votes will go to in the Student Senate. Results from both votes will go to 
the Fee Review Committee, which consists of five adminthe Fee Review Committee, which consists of five adminthe Fee Review Committee, which consists of five adminthe Fee Review Committee, which consists of five admin-
istrators, the student body president, the Student Senate istrators, the student body president, the Student Senate istrators, the student body president, the Student Senate istrators, the student body president, the Student Senate 
president, and two appointed student representatives.president, and two appointed student representatives.president, and two appointed student representatives.president, and two appointed student representatives.

FEE continued page 4continued page 4
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Goal: 29%
Average: 25.02%
Actual: $149,664
Collectable: $139,188
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Credibility
Rating: 78% said good or very good

Fairness of paper • 73.8% fair
Trusted • 65.4% trusted
Accurate • 58.2% accurate

Top error: quotations wrong

Top type of error: “My quotes were distorted 
our out of context.”

Top reason for error: “Reporter didn’t fully 
understand the story.”
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Discussion
• Should we strive for a more diverse staff so we 

can better reflect the campus and use a greater 
diversity of sources?

• If so, how do we do that?
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